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Network to Work Meeting  
Resource Materials – April 2018 

 

Labor Market Information (LMI) - Pennsylvania 

Each state produces employment and economic statistics in cooperation with the US Dept. of Labor’s 
Bureau of Labor Statistics (BLS).  Labor Market Information (LMI) includes employment statistics, 
unemployment rates, wage and salaries, and job prospects.  It includes occupational trends such as 
projected industry growth and information about growing occupations and jobs with the most job 
openings. 

Source:  various online resources 
What is Labor Market Information (LMI)? 
Information about people, work and the job market, including:   

 Geographic area – where do people work 
 Industry and Business – Who people work for 
 Occupation – What people do 
  Wages – How much people earn 

 
 

Pennsylvania’s Labor Market Information:  http://www.workstats.dli.pa.gov/    
 
Explore this website to capture 
employment trends that can help you 
in your job search.   
 
Here you can find valuable data to 
guide your efforts, including short 
term employment projections and 
long term job skills projections 
 
 
 
  

http://www.workstats.dli.pa.gov/
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Occupational Employment Forecast: 

 
In the Short Term Occupational Forecasts section, you will learn about anticipated changes in job 
openings over a two year period.  This data is helpful for estimating and anticipating job opportunities 
and employment trends. 

 
The official forecasts can be found in a PDF format, or an Excel format (examples below): 
 

 
 

 
 
Similar information by industry can be found by following the link for Short Term Industry Forecasts. 
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Top 50 Job Skills Reports: 
 
Other valuable information can be 
found in the “Top 50 Job Skills 
Reports” provided for each of the 
Workforce Development Areas as 
well as for the entire state.  These 
reports highlight the job skills 
most likely to be required in the 
workforce by geographic area over 
the next ten years. 
 
 
 
 
Here are the “Top Job Skills by Projected Employment and Openings 2014 – 2024” for the state of 
Pennsylvania. 
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Pennsylvania Career Guide: 
 
Another valuable resource found on the PAWorkStats website is the Pennsylvania Career Guide.   
Designed for those preparing for continuing education or to enter the workforce, this Guide includes a 
great deal of information including career outlook highlights. 
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Once you are equipped with valuable Labor Market Information, you can use the information to target 
companies that have job openings available that match Labor Market Information and your job goal.   

 

Targeting Companies 

The Job Search process: 
 a. Research Labor Market Information to find which occupation will have the most job 

openings; 
 

 b. Identify jobs / occupations that are a good match for your skills and interests; obtain any 
necessary training; 
 

 c. Consider other factors regarding what’s important to you in a job, such as pay, perks, 
location, security, etc. (see list below); 
 

 d. Then create a target list of companies.   
 

 
How do you decide which companies to target?  As we said above, Labor Market Information is an 
important criteria to consider.  It helps you determine where the jobs are.  You can then decide which 
jobs are a good match for your skills and interest. 
 
 

Here are some other factors for you to consider as you evaluate companies to target for jobs: 
 

What’s important to you in a job? 

 1. Full time or part time? 

 2. Hours / shift; day time or night time 

 3. Location and distance from home 

 4. Rate of pay 

 5. Benefits and perks 

 6. White collar / blue collar 

 7. Job security 

 8. Opportunities for advancement 

 9. Company culture 

 10. Work environment 

 11. The kind of supervisor 

 12. Interest in / enjoyment of the work 


